DEPARTMENT OF THE ARMY
U.S. ARMY MANEUVER SUPPORT CENTER OF EXCELLENCE
14000 MSCOE LOOP, SUITE 316
FORT LEONARD WOOD, MISSOURI 65473-8300

ATZT-CG 1 9 APR 2018

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Command Policy 7, Anti-Harassment Policy

1. REFERENCES:

a. AR 690-600 (Equal Employment Opportunity Discrimination Complaints), 9
February 2004.

b. AR 690-12 (Equal Employment Opportunity and Affirmative Action), 4 March
1988.

2. GENERAL:
a. This policy establishes the anti-harassment (sexual and non-sexual) policy.

b. This policy applies to all civilian employees and military personnel assigned to or
under the operational control of, applicants for employment, and former employees of
the U.S. Army Maneuver Support Center of Excellence (MSCoE), Fort Leonard Wood,
and all tenant organizations.

3. POLICY AND PROCEDURES:

a. Workplace and discriminatory harassment adversely affects the work
environment by undermining productivity and professionalism, insults the dignity of
workers, and may—depending on the extent and severity of the misconduct—violate
civil rights laws. Policy prohibits harassment in the workplace. Engaging in workplace
harassing and discriminatory behavior is prohibited behavior, and found offenders will
be subject to disciplinary action regardless of your status, civilian or military.

b. For the purpose of this policy, harassment is defined as any unwelcome verbal
intimidation, ridicule, insult, comments, or physical conduct based on race, color,
religion, sex (whether or not of a sexual nature), national origin, age, disability, sexual
orientation, genetics, or retaliation when—
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(1) The supervisor makes a decision based on the employee’s acceptance or
rejection of such conduct explicitly or implicitly; or

(2) The conduct is sufficiently severe or pervasive as to alter the terms,
conditions, or privileges of the employee’s employment, or otherwise create an abusive
work environment.

c. ltis the responsibility of anyone who believes he or she has been subjected to, or
observes someone subjected to unlawful harassment in violation of this policy to report
the matter to an appropriate management official, anyone within their supervisory chain .
of command: the Equal Employment Opportunity (EEO) Manager, Staff Judge
Advocate (SJA), or Chaplain. Commanders and management officials who receive
reports will ensure that employees who report harassing or discriminatory behavior are
not subjected to reprisal for their protected activity.

d. Leaders will act promptly to investigate and resolve reports of harassment in a
swift, fair, and effective manner while protecting the confidentiality of the employee
making the report and witnesses to the extent possible. If the results of the
investigation proves the harassment (sexual or non-sexual) occurred, the leader will
take appropriate corrective and disciplinary action. Disciplinary action can be taken
against leaders who have not carried out their responsibilities under this policy

e. Successful mission accomplishment can only be achieved in an environment
infused with dignity and respect and with leaders and employees who are competent
and committed to maintaining the highest levels of honor, integrity, and respect. |
expect everyone to conform and eliminate all forms of workplace harassment.

h. Post this policy on all official bulletin boards and Web sites. This policy will also
be handed to all new employees during orientation and supervisors when they are
promoted to a supervisory position.

4. SUPERSESSION: This command policy supersedes memorandum, HQ MSCoE,
ATZT-CG, 10 May 2010, Subject: Command Policy 7, Prevention of Unlawful
Harassment.
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5. PROPONENT: The proponent of this command policy is the Equal Employment

Opportunity Office, (673) 596-0602.

KENT D. SAVRE
Major General, USA
Commanding

DISTRIBUTION:

All Schools, Brigades, Battalions,
Companies, Detachments, Tenant Units,
Directorates, and Personal Staff Offices




