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CBRN SLC 
 
Course Description 

 
Purpose: To enhance CBRN senior noncommissioned officers abilities to lead, train, direct 
subordinates, and provide advise in the execution of unified land operation in any environment by 
providing NCOs with the technical knowledge and training required to successfully serve as First 
Sergeants, Platoon Sergeants, and Staff NCOs.  
 
Scope: Students will demonstrate proficiency in CBRN vulnerability assessment, reconnaissance 
and surveillance planning, decontamination operations planning, CBRN NCO staff functions, 
CBRN defense program, CBRN reporting and warning system, Joint Effects Model, advance toxic 
agent training and orders production. 
 
Prerequisite: Active Army or Active Guard Reserve (AGR) enlisted personnel in the 74D Career 
Management Field (SSG (P) or SFC). Soldiers must be a graduate of the Chemical, Biological, 
Radiological, and Nuclear (CBRN) Basic Noncommissioned Officer Course (BNCOC), CBRN 
Advanced Leader Course (ALC), or CBRN Transition Course. Soldiers must have a completed 
pre-execution check list, SIGNED BY THE UNIT COMMANDER, upon arrival at SLC. Soldiers 
who do not have the required pre-execution checklist within the time frame allocated in TRADOC 
Reg 350-18 will be returned to their units. Soldiers must complete five online courses 
(approximately 16 hrs of training) PRIOR to attending the CBRN SLC (bring certificates with you 
to in-processing).  
 
1) IS-100.B: Introduction to ICS, ICS-1002)  
2) IS-200.B: ICS for Single Resources and Initial Action Incidents3)  
3) IS-700.A: NIMS an Introduction4)  
4) IS-800.B: NRF, an Introduction 
5) Defense Support of Civil Authorities (DSCA) Phase 1. 
 
The first four (FEMA Courses) are located at https://training.fema.gov/is/crslist.aspx. 
The last (DSCA Phase1) is located at 
https://jkodirect.jten.mil/Atlas2/faces/page/login/Login.seam?ORG=JKO&cid=502882.  
 
NOTE: Failure to provide proof of course completion during in-processing will result in 
disenrollment.  
 
NOTE: New Requirement IAW AR 350-1, Appendix K.  
Effective 1 September 2013, ALC and SLC students are required to initiate their MSAF360, at 
http://msaf.army.mil/LeadOn.aspx, NLT 45 days prior to their report date and bring their 
MSAF360 results to the course. 
 
NOTE: Effective 1 JUN 13, Structured Self Development 3 (SSD-3) is a prerequisite to attend the 
CBRN SLC. Reference: SSD ALARACT 216/2012. 
 
See the MSCoE NCOA Student Guide for additional prerequisites. 

 
Cadre Information 

 
Course First Sergeant – 1SG Marcus A. Foster 
Office Number: 573-563-7468 (Commercial)  
Senior Small Group Leader – SFC Tito I. Parrafiallo 

https://training.fema.gov/is/crslist.aspx
https://jkodirect.jten.mil/Atlas2/faces/page/login/Login.seam?ORG=JKO&cid=502882
http://www.wood.army.mil/newweb/mncoa/index.htm
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Small Group Leader – SFC Kenyada A. Flowers  
 

Course Materials 
 
See the packing list.   

 
Course Overview 

 
Noncommissioned officers from all components (active, reserve, guard) of the Army train together 
on a daily basis. The course is conducted in three two-week phases (phases 1, 2, and 3). The 
course occurs six-days a week. Army physical readiness training is done Monday through Friday, 
at the platoon level, from 0530 through 0630. Academic training begins at 0800 and ends at 
1800, subject to change; students can expect one-hour for lunch.  
 

Technology Requirements 
 
Students will be issued a laptop. Classrooms are equipped with internet, wired and wireless. 
Hotels rooms have internet capabilities, also. Students should be proficient with Microsoft Office 
Suite or equivalent software.  

 
21st Century Soldier Competencies Fostered within the Course 

 

 Technical competence 

 Teamwork  

 Communication (verbal and written) 

 Critical thinking and problem solving 

 Life-long Learning 

 Comprehensive fitness 

 
Phase I 

 
Module A – Administrative and Mandatory  

 In-processing; height and weight; APFT 

 SHARP training for senior leaders 

 Resilience training senior leaders 

 Professional development 
 

Module B – First Sergeant Course  
 Company administrative functions; UCFR; military justice; CFS2 

 Profession of Arms; unit training management  
 

Module C – Provide Technical Advise  
 BDE CBRN TACSOP; CBRN program management 

 HAZMAT certification program management; foreign consequence management 
 

Module D – End-of-phase Assessment 
 Computer-based open-book assessment, two-hours in duration, must obtain a minimum 

score of 80%.   

 



MSCoE NCO ACADEMY  P a g e  | 3 

Phase II 

 
Module A – Administrative 

 In-processing 
 

Module B – CBRN Warning and Reporting  
 CDM preparation; EDM preparation; STRIKWARN preparation; Wind Vector Plot 

Preparation 

 CBRN 2; CBRN 3; Downwind hazard prediction for TIM; CBRN 5; CBRN 6 

 Assessment – Computer-based open-book assessment, two-hours in duration, must 
obtain a minimum score of 80%.   
 

Module C – Joint Effects Model (JEM)  
 CPOF 

 Hazard Model Interpretation 
 

Module D – End-of-phase Culminating Event 
 STX 

 
Phase III 

 
Module A – Administrative 

 In-processing 

 History of the Chemical Corps – Students are required to write a research paper in a APA 
style 

 Military brief – Students are required to conduct an information brief on their research 
topic form the History of the CBRN Corps 
 

Module B – Staff Planning  
 MDMP understanding; staff planning CBRN integration;  

 Profession of Arms; unit training management  
 

Module C – CBRN Defense Planning  
 Fixed-site decontamination; Brigade biological detection operations 

 Brigade CBRN reconnaissance, surveillance, and sampling operations; high-energy 
compounds 
 

Module D – End-of-phase Assessment 
 Computer-based open-book assessment, two-hours in duration, must obtain a minimum 

score of 80%.  
  

Module D – End-of-phase Assessment 
 CDTF (optical inserts are required if vision is worst than 20/40) 

 STAFFEX 

 
Course Policies 

 
Student Conduct 
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Students are responsible for behaving in a manner consistent with the Army Values, the Uniform 
Code of Military Justice, regulations, policy letters, course management plan, Student Guide, and 
the Individual Student Assessment Plan. Moreover, NCOs are professionals and are expected to 
behave in a manner that brings credit upon the military service at all times.   
 

Plagiarism 
 
Plagiarism in any form will not be tolerated and are grounds for dismissal from the course. See 
NCOA Study Guide and Individual Student Assessment Plan for more information.  
 

Equal Opportunity. 
 
Zero tolerance for discrimination on the basis of sex, race, color, national origin, sexual 
orientation, or religion IAW AR 600-20; discrimination will not be tolerated. 
 

Sexual Harassment or Sexual Assault 
 
Zero tolerance for sexual assault. Sexual Assault is a criminal offense that has no place in the 
Army. It degrades mission readiness by devastating the Army’s ability to work effectively as a 
team. Every Soldier who is aware of a sexual assault should immediately (within 24 hours) report 
incidents. Sexual assault is incompatible with Army values and is punishable under the UCMJ 
and other Federal and local civilian laws. 
 
The policy of the Army is that sexual harassment is unacceptable conduct and will not be 
tolerated. Army leadership at all levels will be committed to creating and maintaining an 
environment conducive to maximum productivity and respect for human dignity. Sexual 
harassment destroys teamwork and negatively affects combat readiness. The Army bases its 
success on mission accomplishment. Successful mission accomplishment can be achieved only 
in an environment free of sexual harassment for all personnel. 

 
Evaluation Criteria 

 
Students will receive one DA Form 1059, Service School Academic Evaluation Report, upon 
completion of each phase or upon completion of Phase III. Students that are schedule to attend 
one or two phases of training will receive a DA Form 1059 on the last day of the phase. Students 
that complete the three-phases consecutively will receive one DA Form 1059. 
 
In addition to the demonstrated abilities that are evaluated as part of the Service School 
Academic Evaluation Report, Students will continuously be evaluated on their character in 
accordance with ADP 6-22, ADRP 6-22, and FM 6-22. 
 
CHARACTER: dedication and adherence to the Army Ethic, including Army Values, as 
consistently and faithfully demonstrated in decisions and actions. 
 
NOTE: All assessments for the Evaluation of Student’s Research Ability require a 
minimum score of 80%. 
 

WRITTEN COMMUNICATION 

APA Style Research Paper  Scored (SUP, SAT, or UNSAT) 

Written OPORD GO / NO GO 

ORAL COMMUNICATION 

Staff Ride Brief Scored (SUP, SAT, or UNSAT) 

Military Brief Scored (SUP, SAT, or UNSAT) 

Verbal OPORD GO / NO GO 
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LEADERSHIP SKILLS 

Leadership in Garrison Scored (SUP, SAT, or UNSAT) 

PRT Assessment Scored (SUP, SAT, or UNSAT) 

In-ranks Inspection Scored (SUP, SAT, or UNSAT) 

HT/ WT Screening GO / NO GO 

APFT GO / NO GO 

CONTRIBUTION TO GROUP WORK 

CGW Assessment Scored (SUP, SAT, or UNSAT) 

CG’s Mixer GO / NO GO 

NCO Call GO / NO GO 

Community Service Project GO / NO GO 

STX GO / NO GO 

STAFFEX  GO / NO GO 

EVALUATION OF STUDENT'S RESEARCH ABILITY 

Phase I Assessment  Scored SUP, SAT, or UNSAT (79.99% or lower) 

Phase II Assessment Scored SUP, SAT, or UNSAT (79.99% or lower)  

Phase III Assessment Scored SUP, SAT, or UNSAT (79.99% or lower) 

RATING POINT VALUE 

Superior (SUP) 90-100 

Satisfactory (SAT) 70-89 

Unsatisfactory (UNSAT) 0-69.99 or 0-79.99 

GO Satisfactory 

NO GO Unsatisfactory 

 


