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DEPARTMENT OF THE ARMY

701st MILITARY POLICE BATTALION

FORT LEONARD WOOD, MO 65473-8807
ATSJ-MPB-T




           01 July 2002
MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  701st Military Police Battalion Policy Memorandum #5 – Off Duty Employment

1.  Purpose.  To establish policy and procedures for off-duty employment.

2.  Applicability.  This policy letter applies to all soldiers assigned or attached to the 701st MP Battalion.

3.  General.  The off-duty employment of military personnel poses readiness, security and productivity problems.  This memorandum establishes a uniform policy for commanders to use in dealing with those issues.  Appropriate off-duty employment is allowed, but subject to military duties, which always takes precedence.  Soldiers may not work in second jobs that detract from the efficiency, dignity and professionalism necessary to meet their primary duty to the Army and Nation.  Off-duty employment can raise conflict of interest situations and burden the ability to perform intensive assignments.  Security may be affected through conflicts of interest, off-duty workplace problems or fatigue imposed by lack of rest.  Commanders, therefore, have a legitimate need to know and exercise approval authority over these arrangements on a case-by-case basis.

4.  Policy.

a.  Soldiers will obtain advance written approval for off-duty employment  from the Brigade Commander.  The written request will be in the form of a memorandum for record through the chain of command (Company Commander and Battalion Commander) to the Brigade Commander for approval (see enclosure).

b.  The chain of command will ensure the soldier is not barred or flagged (i.e. overweight, PT failure, or disciplinary action) prior to approval.  Soldiers with such adverse action will not be allowed to seek off-duty employment until the adverse action is resolved.

c.  Soldiers who have an additional job will not let it interfere with any military requirements. 

d.  Off-duty employment that requires carrying a weapon is prohibited.  Exceptions will be made on a case-by-case basis.

e.  In the event the supervisor determines off-duty employment interferes with the military duties, the supervisor will recommend to the Company Commander that the soldier be directed to terminate off-duty employment.

5.  Failure to obey this policy may constitute a violation of Article 92, UCMJ or other applicable provisions and could lead to punitive action under the UCMJ.

6.  ASSIST BY EXAMPLE!

Encl                                                                       signed 



      LTC, MP

                                                                              Commanding
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