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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Policy Memorandum #13: Unlawful Command Influence

1.  References:  None

2.  Unlawful command influence, real or perceived, disrupts unit morale and cohesion and undermines confidence in the military justice system.  The perception that an accused is not receiving a fair and impartial trial, hearing, or action should be immediately reported to the chain of command, the Staff Judge Advocate or the Inspector General.

3.  All soldiers are encouraged to be accessible to any defense counsel representing soldiers accused of offenses under the Uniform Code of Military Justice.  We will ensure soldiers understand their rights, duties and obligations, especially their duty to testify truthfully.  There will be no adverse consequences to those supporting an accused with character statements, testimony, or letters of support; this edict applies equally to judicial, nonjudicial and administrative actions. Defense counsel may coordinate with Commanders to enter the company area to conduct interviews or meet with cadre.

4.  Trial counsel will provide case updates to defense counsel so clients can be fully informed as to the progress or status of their case.  Members of the chain of command will not discuss the details or status of a case with the suspected soldier, nor will they in any way interfere with a soldier’s right to counsel or discuss with the soldier any allegation for which the soldier is represented by counsel.

5.  Soldiers under investigation, or accused of offenses under the UCMJ, are still our soldiers and we remain responsible for their welfare.  Section leaders and the First Sergeant should monitor the status of soldiers under investigation to ensure they are being treated fairly and that their needs, and those of their families, are being met.

6.  This policy remains in effect until revised, revoked or superseded.  

signed
CPT, MP

Commanding   










