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                    31 October 2003

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  701st MP Battalion Policy Memorandum #49 – Equal Opportunity and Sexual Harassment Complaint Procedure

1.  Reference.  AR 600-20, Army Command Policy, 15 July 1999.

2.  Purpose:  To outline policies and procedures regarding complaints of equal opportunity and sexual harassment.

3.  Applicability.  This policy letter applies to all soldiers and civilians assigned or attached to the 701st MP Battalion.

4.  There is absolutely no compromising on the issue of fair and equal treatment for all soldiers and civilians.  If any soldier or civilian experiences unfair/unequal treatment, I strongly encourage them to notify the chain of command immediately.  Ideally, when treatment of this magnitude arises resolution at the lowest level is recommended; however, the use of the commander’s open door policy has always been an effective tool.  Additionally, the use of outside agencies (i.e., Chaplain, Provost Marshal, Community Home finding Referral and Relocation Service Office, Inspector General, Staff Judge Advocate and Medical Agency) are also available to assist with equal opportunity complaints.

5.  IAW DoD Directive 7050.6 Department of the Army personnel are prohibited from taking acts or threats of reprisal against any soldier or civilian employee for filing a complaint.  Withholding or threatening to withhold favorable personnel action is also prohibited.

6.  ASSIST BY EXAMPLE!


ZECHARA J. MILLER


LTC, MP


Commanding
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