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701st MILITARY POLICE BATTALION
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                           01 July 2002

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  701st MP Battalion Policy Memorandum #48 – Officer and Noncommissioned Officer Professional Development Programs

1.  Reference.

a.  701st MP BN Annual Training Guidance.

b.  AR 350-17 Noncommissioned Officer Development Program.

2.  Purpose.  To establish policy and procedure for the training of Officers and Noncommissioned Officers within the 701st MP BN.

3.  General.  The 701st MP Battalion Officer and NCO’s lead and train soldiers.  The officers and NCOs of this Battalion are expected to accomplish their missions in a superior manner.  This requires professionalism.  Professional soldiers know themselves, their jobs, their soldiers, and always set the example, while never failing to maintain their integrity.  In order for professionalism to flourish each officer and NCO must be committed to its success and the development programs of the Battalion’s command.

4.  Concepts.

a.  Officer Professional Development (OPD).  The Battalion commander will conduct a monthly OPD luncheon with the company commanders and the Battalion Executive Officer.  In addition to this luncheon, the officers of the Battalion will support and attend OPD held at the Brigade level, to be held once a quarter.

b.  Noncommissioned Officer development Program.  The Battalion CSM will conduct two (2) hours of battalion level NCODP per quarter.  First Sergeants will ensure that additional four- (4) hours of NCODP are conducted per quarter.  The command fully supports the NCO Development Program on Ft. Leonard Wood and all NCO’s within the battalion, subject to mission restraints, are required to attend NCODP at the brigade level.  In addition, NCOs in the rank of SFC and above will be expected to attend the quarterly post-level NCOLD.

5.  ASSIST BY EXAMPLE!


signed

LTC, MP


Commanding
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