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   01 July 2002

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  701st Military Police Battalion Policy Memorandum #11 - Family Care Plans

1.  References.

a.  AR 600-20, Army Command Policy and Procedures.

b.  DA Pam 600-8, Military Personal Management.

c.  DA Circular 608-91-1, Army Family Action Plan.

2.  Purpose.  To ensure soldiers comply with responsibilities to provide adequate family care.

3.  Scope.  This policy letter applies to all personnel assigned to or attached to the 701st MP Battalion.

4.  General.  Although single parent sponsors/dual military couples with dependent family members are eligible for worldwide assignments, there are many areas in which family members are not authorized.  Likewise, there are a number of demanding field oriented accompanied assignments that may result in family separation.  For a growing number of soldiers these are very serious situations, which require considerable thought in planning for family care.

5.  Procedures.

a.  The family care plan is required for single parent sponsors and dual military couples with dependent family members having either minor children or adult family members who cannot care for themselves.  Officers with less than three years of service and all enlisted soldiers in this category must receive written counseling from their commander.  This counseling concerns the rights and responsibilities of family member care.  Also, enlisted soldiers from private though staff sergeant must submit their own family care plan.  These plans, which are coordinated through the local legal assistance office, (although not mandatory), should include the following:

(1)  Last will and testament.  This should designate guardians for all family members.

(2)  Guardianship.  Soldiers facing extended temporary duty on an accompanied overseas tour should designate a court-appointed guardian.  Guardianship is a civil matter that requires a civilian attorney and compliance with state guardianship laws.  An attorney should be consulted for further information.

(3)  Power of attorney.  Short-term separations are best handled with a limited or general power of attorney.  The power of attorney is a formal, written appointment of a person to act as the soldier’s agent in family matters that can include providing for medical care.

b.  Individual care plans must be submitted to the unit commander.  Failure to comply within 2 months of arrival to the unit may result in a bar to reenlistment.  The unit commander approves the plan.  Only the general court-marshal convening authority (30 days after counseling by the commander, but the soldier may request an additional 30 days if needed) can disapprove.

c.  Approved care plans are filed in the unit.  Verification of marriage to other service members or parenthood is done during in processing.  Recertification is required annually during the soldier’s birth month.  Revision is required if changing circumstances affect the soldier’s family care plan.  The soldier will keep his/her family care plan current at all times.

d.  While failure to provide a current Family Care Plan will result in administrative action, failure to meet military duty responsibilities may result in more severe action under the UMCJ.  Inability to perform, repeated absences, or non-availability for overseas assignment are grounds for separation from service, with either a honorable or general discharge.

e.  Every soldier, regardless of his/her parental or marital status is required to accept each military assignment; deferments from movement for family care are only temporary.  They are tightly controlled and seldom approved except for cases involving undue hardship.  The most common deferments are those where concurrent travel has not been approved.  Favorable consideration, which may result in a delay of up to 90 days when quarters are not available, requires an immediate deletion request upon notification of an overseas assignment; while a request made immediately prior to departure, when the contested condition has existed for a considerable period of time, will be disapproved.  Soldiers with extreme family problems that cannot be resolved during a period of temporary deferment, but within a year, may request and receive a compassionate deletion from reassignment. Soldiers unable to resolve their problems within a year may request a hardship discharge.  Finally, soldiers who are unable and/or unwilling to resolve their problems are subject to review for unsatisfactory performance, misconduct, or inability to perform.

f.  Planning assistance.  While it is an individual responsibility to prepare and submit a Family Care Plan, there are a number of sources available for assistance in developing a plan: the chain of command, Army Community Services (AES), Army Emergency Relief (AER) and the Staff 

Judge Advocate (SJA).  Commanders will ensure that needed resources are coordinated for, following a soldier’s request for assistance.

6.  ASSIST BY EXAMPLE!


signed


LTC, MP


Commanding
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