CAC-22: Institution develops and distributes equivalent individual education and training to active Army and Reserve component Soldiers
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Criterion 22a: Institution develops 22a(1): Obtain and evaluate evidence that the institution | Army Leader Requested: X | X Comment on any criteria not
and distributes equivalent individual designs and develops education or training products that | Development Policies and SOPs met.
education and training to active Army | instructs active and reserve students performing the Strategy Lesson plans
and Reserve component Soldiers. same task or job to the same standard. POls
TR 350-70 and SEPs
Supporting Course maps
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Records
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22a(2): Obtain and evaluate evidence that for major Critical individual X | X
course re-design or new course developed, the institution task list for each
involves reserve stakeholders throughout its ADDIE proponent job and
processes. task analysis
reports for selected
critical tasks or
other documents
used by the
institution to support
the ADDIE process.
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Mandatory Comments

22a(3): Obtain and evaluate evidence that RC unique
courses reflect appropriate ALM concepts and objectives,
consistent with relalted AA courses.

>

22a(4): Obtain and evaluate evidence that the institution
leverages technology to distribute courseware between
active and reserve institutions to ensure, as changes are
made at active institution, reserve component institution
implements prior to the the next time the material is
taught where/when feasible.

22a(5): Where there are differences between active and
reserve courses, obtain and evaluate evidence that the
proponent institution does an analysis to determine what
those differences are, validated the reason for the
differences, and developed a training or education
strategy in coordination with the stakeholders.




