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DEPARTMENT OF THE ARMY

GARRISON COMMAND

U.S. ARMY MANEUVER SUPPORT CENTER AND FORT LEONARD WOOD

320 MANSCEN LOOP STE 120

FORT LEONARD WOOD, MISSOURI 65473-8929
ATZT-GC  (600-20)

SUBJECT:  Policy Letter Number 5-03, Equal Opportunity Complaint Procedures

ATZT-GC (690-12) 







   
 18 July 2003

MEMORANDUM FOR All Garrison Command Personnel

SUBJECT:  Policy Letter Number 11-03, Equal Employment Opportunity

1. REFERENCES. AR 690-12, 4 Mar 88, Equal Employment Opportunity and Affirmative Action; TRADOC Supplement 1 to AR 690-12, 30 Oct 89; TRADOC Supplement 1 to AR 690-12, C1, 9 March 1990.

2.  PURPOSE.  To establish the equal employment opportunity policy within the US Army Garrison Command, Fort Leonard Wood.

3.  GENERAL.  The Garrison’s civilian work force should be reflective of the diversity that comprises the civilian labor market.  I expect each commander, director, manager, and supervisor to become familiar with and apply the installation’s Affirmative Employment Plan (AEP), and to execute affirmative EEO principles in the areas of personnel management (i.e., recruitment, training, awards, promotions, details).  All employees deserve fair and equal treatment.  I urge you to join me in providing the necessary leadership to make EEO a reality within the Garrison Command.

4.  POLICY/PROCEDURES.  The strength of our work force lies within the diversity of our employees.  I expect each commander, director, manager, and supervisor to execute affirmative EEO principles to assure equality in the areas of personnel management, including recruitment, hiring, training, promotion and awards.

5.  POC.  The point of contact for this command policy is Fort Leonard Wood Equal Employment Opportunity Office.

6.  This policy letter supersedes the previous policy, subject as above, dated 18 March 1998.
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J. C. ABNEY

  





COL, MP

      





Garrison Commander
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