REPORTING REQUIREMENTS FOR THE AAP PANEL

The following list contains the reporting requirements and responsible proponent for data utilized during the Affirmative Actions Panel and TRADOC statistical analysis report.  Information will be compiled at the MANSCEN and FLW EO office and required data will be sent to TRADOC.

	STAFF OFFICE         SUBJECT AREA                               REPORT REQ.   REMARKS

	BDE S-1 
	1. Unit personnel strengths population by gender.     

a. Race and ethnic
b. Company Commanders
c. CSM
d. 1SG
	Yes

QUARTERLY
	TRADOC

Req.

	RETENTION OFFICE
	2. Reenlistment 

a. First Term 
b. Mid-term
c. Careerist
d. Barred
	Yes

QUARTERLY
	TRADOC

Req.

	BDE S-1 BDE PROMOTION CLERK 
	3. Promotions (Excluding those on standing lists)
a. E4 to E5 (primary & secondary zone)
b. E5 to E6 (primary & secondary zone)
	Yes

QUARTERLY
	TRADOC

Req.

	BDE S-1 BDE AWARDS CLERK
	4. Awards (AAM, ARCOM, MSM) 
	YES

QUARTERLY
	Req.

	BDE S-1/BDE LEGAL
	5. Military Justice 

a. Judicial Punishment 

b. Nonjudicial Punishment
	Yes

QUARTERLY
	TRADOC

Req.

	DEH (HRO) 
	6. Off Post Housing 
	Yes

ANNUALLY
	TRADOC

Req.


	STAFF OFFICE       SUBJECT AREA                               REPORT REQ.     REMARKS

	BDE S-3
	7. Equal Opportunity Representatives

a. All units/directorates monitor their units/sections and submit names for attendance of EORC.      

b. Maintain 100% level of trained EORs.
	Yes

QUARTERLY

SUSTAIN

SUSTAIN
	POST

Req.



	BDE EOA 
	8. Complaints

a. Results of formal complaints will be forwarded to Post EO office.

b. Informal complaints will be handled at the lowest command level possible.

c. All complaints will be resolved in a timely manner.

d. Informal complaints will be verbally reported to the Bde EOA.
	Yes

Monthly
	TRADOC

Req.
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