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SUBJECT: Policy Memorandum #5:  Equal Opportunity (EO) and Equal Employment Opportunity (EEO) Complaint Procedures 

1.  REFERENCES:
     a. Chapter 6 and 7, AR 600-20, Army Command Policy, 7 June 2006.
     b. AR 690-600, Equal Employment Opportunity Discrimination Complaints, 9 February 2004.
     c. Fort Leonard Wood Command Policy #04-07, Equal Opportunity (EO) and Equal Employment Opportunity (EEO) Complaint Procedures, 16 February 2007.

2.  The purpose of  this memorandum is to establish policy and procedures for equal opportunity and equal employment opportunity complaint procedures.
3.  All Soldiers, civilian employees, and family members are entitled to have their grievances heard.  Discriminatory behaviors or practices that undermine teamwork, mutual respect, loyalty and shared sacrifices are not tolerated within this command.  We will always work to create and sustain an effective working and living environment for all.
4.  If you experience discrimination based on race, color, religion, gender , national origin, age and mental or physical disability, I strongly encourage you to notify your chain of command immediately.  If you have been sexually harassed or have witnessed sexual harassment, I encourage you to notify your chain of command immediately.  Historically, the use of the chain of command, whether starting at your immediate supervisor or using a commander’s open door policy, works to effectively resolve complaints.  If you feel that your chain of command is part of the problem or do not desire to use your chain of command, then a variety of options are available
5.  The Brigade Equal Opportunity Advisor or the Fort Leonard Wood EO Hotline are other avenues you may pursue to file a complaint.  Installation activities, such as the Provost Marshal, Inspector General’s Office, Staff Judge Advocate’s Office, Chaplain’s Office Medical Facilities and Chief, Community Housing Referral and Relocation Services Office are capable of taking a complaint and ensuring the appropriate commander receives your complaint.
6.  IAW DoD Directive 7050.6, Department of the Army personnel are prohibited from taking acts or threats of reprisal against any Soldier or civilian employee for filing a complaint of discrimination.  Withholding or threatening to withhold favorable personnel action is also prohibited.
7.  I am committed to ensuring each Soldier, civilian employee and family member of this brigade is treated in accordance with his or her merit, fitness, and capability.  The bottom line – let someone know, if you have complaints related to equal opportunity or equal employment opportunity.
8. This policy remains in effect until revised, revoked or superseded.  The proponent for this policy is the 14th MP Brigade Equal Opportunity Advisor at 596-0359.
“TRAINING THE REGIMENT”






     CHARLES A. TENNISON
                                                                            
      Colonel, MP
                                                                                            Commanding
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