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                           01 July 2002

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  701ST MP Battalion Policy Memorandum #38 – Fraternization and Relationships between Members of Different Ranks

1.  References.

a.  Manual for Courts-Martial, United States, 1984.

b.  AR 600-20, Army Command Policy and Procedures.

c.  HQ DA Letter 600-87-1, Subject Fraternization and Regulatory Relationships between members of Different Ranks.

2.  Purpose.  To provide policy regarding fraternization and relationships between members of different ranks.

3.  Applicability.  This policy is applicable to all soldiers assigned or attached to the 701st MP Battalion.

4.  Responsibilities.

a.  All soldiers are responsible to report incidents or perceptions of fraternization and inappropriate relationships between members of different ranks to their immediately supervisor.

b. Commanders will ensure all incidents of alleged fraternization are fully investigated and resolved immediately and completely.

5.  Policy.  The following general guidelines will be used when evaluating relationships:

a.  When the senior member has direct command or supervisory authority over the lower ranking member or has the capability to influence personnel or disciplinary actions, assignments, or other benefits or privileges.  Restraint will be exercised to avoid social and commercial relationships (e.g. situation where senior member asks lower ranking individuals to purchase a product in which senior member makes a personal profit) that may result in violation of this policy.

b.  When a senior member is reassigned into a supervisory role of a junior soldier, social or personal relationships will not be tolerated, and if pre-existing, will be terminated immediately.

c.  Commanders have a duty to act when they become aware of relationships having the potential to create an appearance of partiality or preferential treatment.  Counseling of the individuals would be appropriate for incidents involving perception of fraternization.  Commanders also may use administrative tools (i.e. reassignment, oral or written admonitions, or reprimands) to address such violations.

6.  Failure to obey this policy may constitute a violation of Article 92, UCMJ or other applicable provisions and could lead to punitive action under the UCMJ.

7.  ASSIST BY EXAMPLE!

      signed


LTC, MP


Commanding
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