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        31 October 2003

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  701st Military Police Battalion Policy Memorandum #3 – Prevention of Sexual Harassment

1.  Purpose.  This memorandum outlines policy regarding the prevention of sexual harassment.

2.  Applicability.  This policy applies to all personnel assigned or attached to the 701st MP Battalion.

3.  Responsibilities.

a.  If any soldier or civilian has been sexually harassed or has witnessed sexual harassment, I strongly encourage you to notify the chain of command immediately.  Ideally, when treatment of this magnitude arises resolution at the lowest level is recommended; however, the use of the commander’s open door policy has always been an effective tool.  If you feel that your chain of command is part of the problem or do not feel comfortable using your chain of command, then many options are available to assist you.  Commanders will ensure all cases of sexual harassment are investigated in a timely manner and resolved completely, if possible.  A written report will be provided to this command.

(1)  Sexually related criminal acts are crimes such as rape, sexual assault, battery, pandering, and sodomy.  This category is the severest form of improper sexual treatment and must be dealt with swiftly and fairly under the Uniform Code of Military Justice.

(2)  Sexual discrimination includes acts of preferential treatment and failure to provide equal opportunity.  Examples are giving rewards, punishments, assignments, and promotions based on reasons other than a soldier’s duty performance or merit.

(3)  Sexual harassment is unwelcome, sexually related, obscene, or suggestive language, gestures, coercion, humiliation, embarrassment, and physical contact.

b.  Soldiers must assert themselves and insist on respect.  Assertive action will cause other soldiers to know that suggestive or unwelcome comments and actions will not be tolerated.  Soldiers should tell other soldiers, when the situation arises, they do not appreciate improper physical contact and would like their personal space respected.  A professional relationship during duty hours is the only relationship that will be accepted or the chain of command will be notified.  All soldiers will be addressed with proper respect and dignity.  Fraternization at any level will not be tolerated.

c.  Soldiers assigned to this command are prohibited from being a party to any form of sexual harassment, sex discrimination, fraternization, or maltreat of another soldier.

4.  The chain of command will respond when any incident or harassment is reported.  I am always available under my open door policy if an incident is not acted upon.  An understanding of the implications of sexual harassment is essential if leaders are to forge units capable of accomplishing their wartime mission.  I am fully committed to this policy, as it demands respect for human dignity.  Any violation will be dealt with swiftly and fairly.

5.  IAW DOD Directive 7050.6, Department of the Army personnel are prohibited from reprisals or threats of reprisal against any soldier or civilian employee for filing a complaint.  Withholding or threatening to withhold favorable personnel action is also prohibited.

6.  Failure to obey this policy may constitute a violation of article 92, UCMJ or other applicable provisions and could lead to punitive action under the UCMJ.

7.  ASSIST BY EXAMPLE!


        ZECHARA J. MILLER
                                                                             LTC, MP

                                                                             Commanding

DISTRIBUTION:

Cdr, Company A

Cdr, Company B

Cdr, Company C

S1/S2/S3/S4

1
2

_974870328.doc


�












