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DR. MARTIN LUTHER KING, JR. HOLIDAY

REMEMBER! CELEBRATE! ACT!

A DAY ON, NOT A DAY OFF!
The 2000 King Holiday Observance will mark the seventy-first birthday of Dr. Martin Luther King, Jr. and the fifteenth National Holiday in his honor.  It is celebrated in some form in more than 100 countries around the world.

The 2000 holiday theme calls on Dr. King's followers to remember his work and legacy, celebrate his birthday as a national holiday and act on his teachings, in keeping with his principles of nonviolence and human rights.  It also serves as a reminder that the holiday is not just a day off from work or school, but a day on and a time to get involved in community service initiatives. 

Following are some excerpts from Dr. King's last, and most apocalyptic, sermon, I’ve Been to the Mountaintop.  He delivered it, on the eve of his assassination, at [the Bishop Charles] Mason Temple in Memphis, Tennessee, on 3 April 1968. 

“As you know, if I were standing at the beginning of time, with the possibility of general and panoramic view of the whole human history up to now, and the Almighty said to me, ‘Martin Luther King, which age would you like to live in?’ ….”
“Strangely enough, I would turn to the Almighty, and say, ‘If you allow me to live just a few years in the second half of the twentieth century, I will be happy.’  Now that's a strange statement to make, because the world is all messed up.  The nation is sick.  Trouble is in the land.  Confusion all around. That's a strange statement.  But I know, somehow, that only when it is dark enough, can you see the stars.  And I see God working in this period of the twentieth century in a way that men, in some strange way, are responding--something is happening in our world.  The masses of people are rising up.  And wherever they are assembled today, whether they are in Johannesburg, South Africa; Nairobi, Kenya: Accra, Ghana; New York City; Atlanta, Georgia; Jackson, Mississippi; or Memphis, Tennessee--the cry is always the same—‘We want to be free.’ 

And another reason that I'm happy to live in this period is that we have been forced to a point where we're going to have to grapple with the problems that men have been trying to grapple with through history, but the demands didn't force them to do it.  Survival demands that we grapple with them.  Men, for years now, have been talking about war and peace.  But now, no longer can they just talk about it.  It is no longer a choice between violence and nonviolence in this world; it's nonviolence or nonexistence.

That is where we are today.  And also in the human rights revolution, if something isn't done, and in a hurry, to bring the colored peoples of the world out of their long years of poverty, their long years of hurt and neglect, the whole world is doomed.  Now, I'm just happy that God has allowed me to live in this period, to see what is unfolding. ”

“Well, I don't know what will happen now.  We've got some difficult days ahead.  But it doesn't matter with me now.  Because I've been to the mountaintop.  And I don't mind.  Like anybody, I would like to live a long life.  Longevity has its place.  But I'm not concerned about that now.  I just want to do God's will.  And He's allowed me to go up to the mountain.  And I've looked over.  And I've seen the promised land.  I may not get there with you.  But I want you to know tonight, that we, as a people will get to the promised land.  And I'm happy, tonight.  I'm not worried about anything.  I'm not fearing any man.  Mine eyes have seen the glory of the coming of the Lord.”
RESOLUTIONS:

Over the years, Robin S. Sharma has collected the best life strategies from mystics and wise men alike.

From Sharma’s, MegaLiving! 30 Days to a Perfect Life, some ways to make the New Year better:  

· Associate with focused people who won’t drain your energy with constant complaining.

· Compartmentalize your worries.  Set aside a finite amount of time to ponder a problem and map out options.  When your time is up, resist the urge to review the problem repeatedly.

· Speak less.  Use the 60/40 rule:  Listen 60 percent of the time; speak 40 percent, of the time.  You’ll learn a lot and may be more popular.

· Stress-Buster Tip:  A daily period of quiet time works wonders on stressed minds and souls.

HOLIDAYS FOR 2000!

Friday, December 31, 1999*

New Years Day (2000)

Monday, January 17


Birthday of Martin Luther King, Jr.

Monday, February 21


Washington’s Birthday

Monday, May 29


Memorial Day

Tuesday, July 4


Independence Day

Monday, September 4


Labor Day

Monday, October 9


Columbus Day

Friday, November 10*

Veterans Day

Thursday, November 23

Thanksgiving Day

Monday, December 25

Christmas Day


* January 1, 2000, and November 11, 2000 (the legal public holidays for New Year's Day and Veterans Day, respectively), both fall on a Saturday.  Under 5 U.S.C. 6103(b)(1), if a holiday falls on Saturday, the Friday immediately before is the legal holiday for employees whose basic workweek is Monday through Friday. For employees who do not have Monday through Friday workweeks, holidays are determined in accordance with 5 U.S.C. 6103(b)(2), (b)(3), and (d) and Executive Order 11582 of February 11, 1971.  Contact your CPAC Advisor, 6-0927, if you have questions about holidays.
FASCLASS

The Fully Automated System for Classification (FASCLASS) for all regions except Europe can now be accessed through Army Civilian Personnel On-Line Homepage at http://cpol.army.mil.  Simply click on the FASCLASS button, then select the region in which you would like to search position descriptions and/or organizational information.  When the regional FASCLASS Homepage opens, select the search you would like to conduct. 
2000 FEDERAL PAY TABLES:

The Federal Pay Tables for 2000 have been posted on OPM's website at http://www.opm.gov. 

IT’S EMR TIME AGAIN!

Soon the CPAC will be sending out excerpts from the data contained in your Employee Master Record (EMR).  This data is maintained in the Defense Civilian Personnel Data System (DCPDS) and contains personal data such as veteran preference, service computation date, performance ratings, career/career-conditional status, etc.   You will be asked to review and verify the accuracy of specific EMR data and to return it with corrections or discrepancies annotated and appropriate documentation attached to justify the corrections required.  We will forward the EMRs to the Civilian Personnel Operations Center (CPOC) where data will be reviewed and appropriate corrections input into DCPDS.   This is your opportunity to be sure that your personnel records are accurate and complete.  POC for EMR distribution and receipt will be your organization’s personnel coordinator.
SCCPOC TRAINING WEBSITE:

An expanded South Central Region human resources development website is now available online at http://www.cpocscr.army.mil/hrdd/hrdd-front.html. 

The revised site includes information on regional training opportunities, distance learning, the region's training advisory group, updating training, and leadership development and training guidance.  The site also contains staff pictures, class photos, the region's training plan, training products/tools and other helpful links.  Users are encouraged to visit the site regularly as new content is frequently added. 

THAT MAKES MORE CENTS: 

Effective January 14, the mileage reimbursement rate for federal employees who use privately owned vehicles for official travel increases from 31 cents to 32.5 cents, largely a reflection of higher gasoline prices.  The change parallels the new IRS standard mileage rate for tax deductibility purposes, which rose from 31 to 32.5 cents effective January 1.  The reimbursement rates for using personal motorcycles and airplanes for duty purposes, 26 and 88 cents per mile, respectively, are staying the same.
DO YOU KNOW???

Employees may use their entitlement to 15 days of military leave for "inactive-duty training."  An employee is entitled to military leave without loss of pay, time, or performance or efficiency rating for active duty training, inactive-duty training, or engaging in field or coast defense training. 

Emergency essential employees in a combat zone may have their leave restored whether or not it was scheduled in advance.  This amendment relieves employees and supervisors from the administrative burden of scheduling, canceling, and restoring excess annual leave in this situation.  Restored annual leave must be scheduled and used by the end of the leave year ending two years after the termination of the exigency of the public business.  The following areas are considered combat zones: Federal Republic of Yugoslavia (Serbia/Montenegro); Albania; The Adriatic Sea; The Ionian Sea; The Persian Gulf; The Red Sea, The Gulf of Oman; part of the Arabian Sea; Gulf of Aden and the total land areas of Iraq, Kuwait, Saudi Arabia, Oman, Bahrain, Qatar, and the United Arab Emirates.  The following areas are considered qualified hazardous duty areas and are to be treated the same as combat zones for this purpose: Bosnia and Herzegovina; Croatia and Macedonia.  Employees deployed overseas away from their permanent duty station in support of Operation Joint Forge (but outside the former Yugoslavia), Operation Allied Force, Operation Joint Guardian, Operation Southern Watch, or Operation Northern Watch are not entitled to combat zone benefits. 

RETIREMENT RATE INCREASES: 

The rates of retirement contributions will increase in January 2000, as follows:

CSRS Regular 7.40%
CSRS Offset 1.20%
CSRS Special 7.90%
CSRS Offset Special 1.70%
FERS Regular 1.20%
FERS Special 1.70%

Note: These rates apply to deposits for military service performed during this same period of time.
THRIFT SAVINGS PLAN:

Boosted by a 5.9 percent gain in December, the Thrift Savings Plan common stock (C) fund finished 1999 with a 20.95 percent gain, following increases of 37.41, 22.85, 33.17 and 28.44 percent from 1995 onward.  

Meanwhile, the bond (F) fund finished in the red during 1999, with a 0.85 percent loss following a drop of 0.45 percent in December.  That fund had seven losing months in 1999. 

The government securities (G) fund, which by definition can never have a losing month, posted a 5.99 percent gain in December.

Loan Interest Rate for new loans is 6.625%.
TSP Open Season Dates for Year 2000
April 15, 2000 – June 30, 2000
October 15, 2000 – December 31, 2000
New TSP Funds Delayed – Implementation of the two new TSP funds has been delayed from May 1, 2000 to October 1, 2000.  Primary reason for the date change is the need to extensively test a new record-keeping system to support the added workload in advance of bringing in the new funds. 

CALENDAR REMINDERS:

(  31 January 00, 1999 TSP Open Season Closes
· 24 February 00, 1230-1530, ETV Channel 59 or 60, Satellite Broadcast,

Competitive Sourcing: The Challenge and Spirit of A-76.  Presented by the Deputy Under Secretary of Defense for Acquisition Reform.  May also be viewed in Room 2224, Bldg 470, 50-person capacity, on a first-come, first served basis.

GLAD YOU ASKED!

(You are encouraged to submit any questions that you would like answered in the UPDATE to Tamarah Newell, 6-0295, or email, newellt@wood.army.mil.)

The following series of questions and answers address planning for retirement – five years before retirement.  Future UPDATES will address retirement planning one year, six months, and two months prior to retirement.

1.  How do I begin planning for retirement? 

A.  You should begin planning several years before the date you have set for retirement so that you will know what is required to continue certain benefits into retirement.  There are many factors related to retirement planning, and it is literally never too early to begin.  The federal annuity is only one element to consider in today's complex financial scene.  You may need to start a Thrift Savings Plan or IRA schedule many years before considering actual retirement.  Other considerations, such as Social Security may affect your benefits. 

However, the best place to begin is with your CPAC.  Your CPAC advisor , 6-0927, can answer many questions about retirement and request your OPF from the SCCPOC for review.  The benefits officer, Linda Anthony, 6-0293, can provide personalized retirement counseling and assistance. 

Your health and life insurance coverage are of immediate concern now because you must carry coverage continuously for at least five years before your retirement or your may be ineligible to continue them. 

2.  What will CPAC do to help me plan for retirement? 

A.  The CPAC Benefits Officer will guide you through the retirement process, supplying all of the information you need about retirement and insurance.  She will provide the information you need to plan for retirement, but should not advise you on what to do. 

3.  When should I begin planning for retirement? 

A.  The five-year period before retirement is important because you must have insurance coverage for five years immediately before retirement to keep it after retirement.

You may also need some preliminary information to make decisions about when you can afford to retire and whether to make any necessary payments to receive credit for military or non-contributory service or repay any retirement contribution refunds. 

4.  When can I keep my health insurance benefits after I retire? 

A.  You may continue your health insurance coverage only if you meet the following conditions: 

1. Your annuity must begin within 30 days or, if you are retiring under the Minimum Retirement Age (MRA) plus 10 provision of the Federal Employees Retirement System (FERS), health and life insurance coverage are suspended until your annuity begins, even if it is postponed. 

2. You must be covered for health insurance when you retire. 

3. You must have been continuously covered by the Federal Employees Health Benefits Program, TRICARE, or the Civilian Health and Medical Program for Uniformed Services (CHAMPUS): 

· for five years immediately before retiring; or,

· during all of your federal employment since your first opportunity to enroll; or, 

· continuously for full periods of service beginning with the enrollment that started December 31, 1964.

      5.  Can the requirements for continuing health insurance coverage be waived? 

      A.  OPM has the authority to waive the five-year participation requirement when it is against equity and good 

      conscience not to allow an individual to participate in the health insurance program as a retiree.  However, the law says that a person’s failure to meet the five-year requirement must be due to exceptional circumstances.  When someone is retiring voluntarily, a waiver may not be appropriate because he or she can continue working until the requirement is met.  When circumstances under these conditions otherwise warrant a waiver, OPM will notify the individual ’s employer.

      6.  What are the requirements to keep life insurance in retirement? 

      A.  You can keep your basic life insurance in retirement if all of the following conditions are met: 

· You have coverage when you retire;

· You have not converted coverage to an individual policy;

· Your annuity must begin within 30 days or, if you are retiring under the Minimum Retirement Age (MRA) plus 10 provision of the Federal Employees Retirement System (FERS), health and life insurance coverage are suspended until your annuity begins, even if it is postponed; and,

· You were insured for life insurance for the five years immediately preceding retirement or the full periods of service when coverage was available. 

You can keep your optional life insurance in retirement if all of the following conditions are met:

· You are eligible to continue your basic coverage; and,

· You were covered by the optional life insurance for the five years immediately preceding retirement or the full periods of service when coverage was available, if less than five years. 

7.  Can the requirements for continuing life insurance be waived? 

A. No.  There is no authority to waive the requirements for continuing life insurance coverage.  If you are not eligible to continue it, you will be given the chance to change it to an individual policy.
8.  What should I do about my service? 

A.  You should review your Official Personnel Folder (OPF) to make sure that there is verification of all of your military and civilian service.  If any of the records are missing, your CPAC should help you document the service and obtain any missing records.

If you have civilian service for which you must pay retirement contributions or repay a refund of contributions, your CPAC should tell you about what impact payment or non-payment has on your eligibility and the amount of your retirement benefit.

If you owe a payment to receive credit for military service you performed after 1956, you must make that payment before you retire.  If you are receiving military retired pay, you should discuss whether or not you must waive the retired pay with the benefits officer at CPAC.

Your benefits officer, can also tell you about receiving credit in your annuity computation for various types of service and about the payments described above, as well as help you with service documentation. 

9. How can I obtain information about the amount of my retirement annuity?

A.  Employees can compute their retirement using a software program called PC Retire.  It is available on the Fort Leonard Wood LAN.  If you do not have access to a government computer, your organization personnel coordinator can help you to either access the program or complete a computation for you.  The CPAC benefits officer will only compute your final retirement estimate when you have submitted your retirement application and SF-52 and set your retirement date.


NAF CORNER:

Effective January 1, 2000, NAF employees are covered under the new Health Program through AETNA.  Employees are starting to receive their new AETNA ID cards.  If you have not received one of if there is an error on the card, call 1-800-367-6272.  You will also receive a welcome packet from AETNA.  They are in the mail to you now.

Crafts and Trades employees received a pay increase effective January 8, 2000.  NF pay band employees and CC pay band employees will receive an increase effective January 13, 2000.  Pay schedules have been provided to each NAF activity.  Any questions about the pay increase should be directed to the NAF Personnel Office, 596-0283.  

“DRM TIDBITS”:
LEAVE RECIPIENT PROGRAM:  
The current list of recipients is available for viewing at www.wood.army.mil/CPO/leavetra.htm.  At that site you will find general information about the leave transfer program and a sample form to submit through your supervisor to the Customer Service Representative to transfer leave.

Editorial Policy:

YOU ARE ENCOURAGED TO SHARE YOUR OPINIONS, IDEAS, AND SUGGESTIONS. ALL CORRESPONDENCE MUST HAVE THE NAME AND LOCATION OF THE ORIGINATOR IN THE EVENT THERE IS A NEED FOR ADDITIONAL INFORMATION.  PLEASE FORWARD COMMENTS, SUGGESTIONS, OR NEWS ITEMS FOR PUBLICATION TO THE EDITOR,  E-MAIL: atztcp@wood.army.mil .

CPAC CUSTOMER FEEDBACK FORM

We are very interested in getting your feedback regarding the kind of service we provide.  Our goal is to provide TIMELY, ACCURATE AND PERSONAL service.  We need feedback to analyze how we are doing.  Would you please take the time to complete the following items?


























YES
NO


1.  Was this action completed/service provided in an acceptable time frame?    

___
___

2.  Do you think the product is accurate and represents good staff work?

___
___

3.  Did you get the kind of information you needed to make informed choices?

___
___

4.  Were our interactions with you courteous?




___
___

5. Overall, how would you rate the product/service you received?

___Excellent

___Good
___Adequate
___Unsatisfactory

6. Please provide any suggestions you may have for ways that we can improve our service.  We are particularly interested in specific feedback on any of the items you may have checked “NO”.  Please use additional space if needed.

7. If you would like a personal response to your suggestion or comments, please provide your name, phone number and electronic mail address.

8. Please identify the product or service below:

PERSACTION Number:____________
Award______________
Advice_________________

Referral list number:_______________
Counseling__________
Information_____________

Training________________________
Benefits____________
Other:__________________________

Thank You for taking the time to complete this feedback form.  Please mail it directly to me, send it electronically to atztcp@wood.army.mil, or fax it to 573-596-0289.  If you would like to discuss this or any other matter, I can be reached at 573-596-0280 or via email.  I look forward to hearing from you.

Director








Civilian Personnel Advisory Center








140 Replacement Ave, Ste 2210








Fort Leonard Wood, MO  65473-8935
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